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USAJOBS Site Redesigned
Have you visited the USAJOBS site recently?  There are a vast number of resources available at this reorganized site.  You can conduct job searches, use the resume builder, explore careers, find out more about federal employment and benefits, and learn about featured positions and agencies.  There is a section for first time users which provides easy access through simple topic links.  One of the best links on the first time user page is the frequently asked questions section that offers explanations on how to apply, different types of appointments and employment categories, employment issues, compensation, and a wealth of resources for career management and career exploration. It may answer questions you did not know you had. This site provides easy navigation and helpful information.  The USAJOBS site can be found at http://www.usajobs.opm.gov/.

FY03 ACTEDS Training Catalog
The FY03 Army Civilian Training, Education, and Development System (ACTEDS) Training Catalog is now available on-line at http://cpol.army.mil/train/catalog/index.html.  The catalog is the official source of information on significant civilian training programs, such as senior service colleges, Army civilian leadership training core courses including the Sustaining Base Leadership and Management Program (SBLM), competitive professional development opportunities and short-term training courses, developmental assignments, Training with Industry for career program employees, the Defense Leadership and Management Program (DLAMP), and other noteworthy courses.  For user convenience, the catalog is interactive with Department of the Army, federal, and private industry websites and/or e-mail addresses for points of contact.  Check it out now (and often) to ensure you meet the nomination suspense dates! 

(Article from the DA Civilian Personnel Bulletin)

Open Season for the Federal Long Term Care Insurance Program is here!!

July 1 – December 31, 2002
Will you need long term care? 
· Approximately 60% of people who reach age 65 will need long term care at some point in their lives 

· 40% of people receiving long term care are between ages 18-64

(Source: Conning & Company, Long-Term Care Insurance, Baby Boom or Bust? 1999 )
Are your finances at risk? 

· The national average annual cost of nursing home care is $52,000* and is expected to rise to $190,600 by 2030** 

· Home health care costs are high as well. The national average annual cost of home health care is $20,000 (that's $18/hour*, five hours a day, five days a week for a home health aide) and is expected to rise to $68,000 by 2030** 

* MetLife Market Survey of Nursing Home and Home Care Costs, April 2002 
** "Can Aging Baby Boomers Avoid the Nursing Home?", Stucki, B. and Mulvey, J., American Council of Life Insurers, March 2000, page 15 
Did you know that many financial advisors recommend long term care insurance as part of a client's total financial plan? 

Whatever your age, long term care can be one of the best and most economical ways to help pay for long term care, should you ever require it. 

"Don't let the high cost of long term care jeopardize your savings - or burden the lives and finances of those who care about you most! Find out if the new Long Term Care Insurance Program is right for you!" - Kay Coles James, Director, U.S. Office of Personnel Management. 

4 Great Reasons to Learn More!: 

· The Program Is Sponsored by the U.S. Office of Personnel Management (OPM) and Backed by Two Leading Insurers 

· You Can Save with Group Premiums 

· Care Provided by Family and Friends Is Covered 

· You're Covered in the U.S. and Abroad 

Act Smart! Get a FREE Open Season Information Kit and application. 

Call 1-800-LTC-FEDS (1-800-582-3337) (TDD 1-800-843-3557) or visit www.LTCFEDS.com. 

Log on to www.LTCFEDS.com to see a listing of on-site Program Educational Meeting meetings near you. Please note that the application for Open Season is different from Early Enrollment. Only Open Season Applications may be used to apply. 

The Federal Long Term Care Insurance Program Sponsored by the U.S. Office of Personnel Management and Offered by John Hancock and MetLife.  The Federal Long Term Care Insurance Program is administered by Long Term Care Partners, LLC, and offered by: John Hancock Life Insurance Company, Boston, MA 02117 Metropolitan Life Insurance Company, New York, NY 10010

Centralization of Army’s Automated Referral System  
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Army is centralizing its Automated Referral System and consolidating all the resumes maintained by the five CPOCs listed below into one central database.  This consolidation will happen in stages.  Please read the information below to find out what this means to you as an applicant: 

· One resume will be on file for all centralized regions. There is no need to submit a new resume if you have one on file.

· Resumes submitted through the Army Civilian Resume Builder will automatically flow into the centralized referral database.  This is the fastest way to get a resume into the centralized referral database.  If you are applying through the Army Civilian Resume Builder, you will continue to select the CPOCs as you do now to send your resume.  The system will automatically send the resume to the CPOC you identified or to the centralized referral database as appropriate.  

· Applicants will submit a new resume after they have accepted a permanent position.  This does not apply to temporary promotions or temporary reassignments.

· Self-Nominations through the Vacancy Announcement Builder will be posted automatically to the centralized referral database with on-line confirmation; however, applicants MUST have a resume in the database PRIOR to submitting self-nominations in order for this to occur. 

· ANSWER will be the method for applicant notification.  It is the best way to review your most recent resume on file.

· Managers, as the selecting officials, must have an Army Knowledge On-line (AKO) account.  Without one, they cannot review and make selections.

ROAR & SOARS versus ANSWER

Before submitting a resume or self-nomination, use the table below.  This table will assist you in determining where to view the status of your resume and self-nomination.  Letters will no longer be issued.

	If you applied to:  
	If the Vacancy  Announcement you applied for closes:
	Resume Database
	Notification System to Review
	ROAR, SOARS & ANSWER will not be available:

	Northeast CPOC
	On or Before Jun 26
	Local CPOC
	ROAR
	5:00 p.m. Jun 27 – 9:00 a.m. Jul 1 EST

	
	On or After Jun 27
	Centralized
	ANSWER
	

	Southwest CPOC
	On or Before Jul 10
	Local CPOC
	ROAR/SOARS
	5:00 p.m. Jul 11 – 9:00 a.m. Jul 15 EST

	
	On or After Jul 11
	Centralized
	ANSWER
	

	South Central CPOC
	On or Before Jul 31
	Local CPOC
	ROAR
	5:00 p.m. Aug 1 – 9:00 a.m. Aug 5 EST

	
	On or After Aug 1
	Centralized
	ANSWER
	

	North Central CPOC
	On or Before Aug 7
	Local CPOC
	ROAR
	5:00 p.m. Aug 8 – 9:00 a.m. Aug 12 EST

	
	On or After Aug 8
	Centralized
	ANSWER
	


The Centralized Resumix deployment schedule is as follows.  

Northeast

27 June - 1 July

Southwest

11 – 15 July

South Central
      1 – 5 August

North Central
      8 – 12 August

West

Not scheduled

The South Central CPOC does not intend to close or cancel any announcements prior to or during the deployment window.  It should be noted that CPOL may be down for maintenance during deployments.  The Resumix Team has worked hard to improve resume processing times and will ensure that every effort is made to have the most current resumes in the Resumix database before conversion occurs.  One key element of the scheduled deployment is that the database will be copied and then converted.  This process means CPOC-SC will retain the entire pre-conversion database on our server as a back-up.  

Within the Centralized Resumix database, applicants will be able to access their resumes, self-nominations tracking, etc., via "Applicant Notification System Web Enabled Response" (ANSWER) application.  ANSWER is an enhanced version of ROAR.  Employees will continue to have access to their application history, resume, self-nominations, etc., via ROAR.  We know that Army intends to eventually inactivate ROAR and our current local Resumix database.  We expect this will occur several months from now.  However, ample notification will occur well in advance of closing down the old database.

One of the features of the new system is that referral lists will be issued by e-mail in PDF format.  A security feature of this web-based referral system is that in order to make a selection on the referral, the selecting official must have an Army Knowledge On-line (AKO) account.  It is recommended that managers validate their AKO accounts now or in the near future, because without one, they will not be able to review and make selections from the referral.

We would like to make one point of clarification regarding the fourth bullet in the attachment above concerning self-nominations.  For the automated self-nomination process to work properly, applicants will need to have a resume in the database prior to submitting self-nominations.  The reason for this is because the new auto extraction program links the self-nomination to the applicant's social security number in their resume.  If no resume is found, the self-nomination is auto-forwarded to the servicing CPOC to process at the time the vacancy announcement closes.  Consistent with our current business practice, if a resume is not received prior to the closing date of the announcement, the self-nomination is rejected.   The number of rejections will be significantly reduced if the applicant has a resume in the database prior to submitting self-nominations.

Deposit and Redeposit Service 

(Article from Federal Employees News Digest)

Do you have deposit or redeposit?  How will your annuity be affected?  The impact of such service can range from a decrease of a few dollars per month to making retirement unaffordable.  Deposit and redeposit rules vary depending on whether the service period is creditable under FERS or CSRS and the dates the service actually occurred.

Deposit service is defined as any period of creditable civilian service during which retirement deductions are not taken.  Temporary service falls into this category.  Many career employees were initially hired under temporary appointments.  Temporary service is seldom thought of until retirement.  Such service may require that a deposit be paid into the retirement system – FERS or CSRS- to obtain credit for the nondeduction service or to avoid an annuity decrease.

FERS Deposit Service:  FERS employees may make deposits for nondeduction service which occurred prior to January 1, 1989.  Credit is not allowed for nondeductition service occurring after that time.  For FERS transferees with a portion of service creditable under CSRS, service prior to the transfer is covered under CSRS rules.  In order for pre-1989 service to be credited for either retirement eligibility (time in service) or computation purposes, the deposit must be paid.  Deposits can change the retirement category or result in earlier retirement eligibility.  The amount of the deposit is 1.3 percent of the basic pay earned during the nondeduction service, plus interest.
CSRS Deposit Service:  If deposit service occurred prior to October 1, 1982, the service will count towards retirement eligibility and computation of the annuity, with or without a deposit.  However, if a deposit is not made, the annuity will be reduced by 10 percent of the deposit owed.  The amount is what would have been withheld from basic pay earned during nondeduction service had the employee been in a retirement covered position, plus interest.  For most employees, the amount is 7 percent; 7.5 percent for law enforcement or firefighter nondeduction service.  Because nondeduction service typically occurs at the beginning of an employee’s career (when salaries are small), the amount owed is usually minimal.  (Note: deposits may not be beneficial for employees with disability annuities computed under the minimum basic formula.)
If nondeduction service occurred on or after October 1, 1982, the service counts towards retirement eligibility.  However, you must make a deposit, plus applicable interest, before the nondeduction service can be used in the computation of your annuity.  The higher your salary, the greater the impact of not making a deposit.  Redeposit service is defined as any period of service for which an employee received a refund of CSRS retirement contributions and owes a CSRS redeposit. Such service can profoundly impact your annuity.  Redeposit service applies only to CSRS employees or FERS transferees with a portion of service creditable under CSRS rules.  Employees who leave federal service and withdraw FERS funds (not to be confused with TSP), permanently lose credit for the covered service.
CSRS Redeposit Service:  If you received a refund covering service ending prior to October 1, 1990, you do not have to pay the redeposit to receive credit when you retire (except if you retire for disability).  Instead, full credit for the refunded service will be allowed for retirement eligibility and computation of annuity.  However, the annuity will be actuarially reduced based upon your retirement age and the amount of redeposit owed at retirement.  The amount owed is that withdrawn with interest.  The monthly annuity reduction can be determined by dividing the amount owed by the actuarial factor corresponding to your anticipated retirement age.  Actuarial factors are listed on page 9 in Retirement Facts 7, “Computing Retirement Benefits Under the Civil Service Retirement System” at www.opm.gov/retire/html/library/csrs.html).  Many employees choose not to make the redeposit because it would have taken 22 years to recoup the money.
If your refund occurred on or after October 1, 1990, the refund service counts toward eligibility for retirement.  However, you must repay the money, plus applicable interest, before the period of time covered by the refund can be credited in the computation of annuity.  This can have a tremendous impact on your annuity.  For example, if my refund had occurred after October 1, 1990, the annuity reduction would have been $600 per month. 
Interest on all deposit/redeposit service is compounded annually and is based on variable rates determined by the Treasury Department.  Employees should consider making payments early in their careers to avoid interest.  To begin the deposit or redeposit process, FERS employees should complete SF 3108, Application to Make Service Credit Payments for Civilian Service; and CSRS employees should use SF 2803, Application to Make Deposit or Redeposit.  Both forms are available at www.opm.gov/forms/html/ff_sf.htm.  Forms should be submitted to your servicing personnel office for processing.  The Office of Personnel Management will notify you of the amount owed and provide instructions on making payments should you choose to do so.
Delegation of Authority to Approve Additional Storage in Transit 

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Delegation of Authority to Approve Additional Storage in Transit

Pursuant to the Joint Travel Regulation (JTR), Volume 2, the following authorities are delegated to the authorizing/order issuing officials:

a.  Authority to authorize/approve Household Goods (HHG) shipment method (JTR, Volume 2, C8200).
b.  Authority to grant an additional 90 days of Storage in Transit in connection with an authorized HHG shipment (JTR, Volume 2, C8605-A).
c.  Authority to allow Non Temporary Storage (NTS) on a case-by-case basis, if it determines the location is a designated isolated Permanent Duty Station (PDS) (JTR, Volume 2, C8710).
d.  Authority to approve NTS storage incident to an order to a PDS at an isolated location (JTR, Volume 2, C8740).

Trigon - Anthem Partnership
(Excerpt from fepnews4u, Issue 1, 2002)

Trigon has announced plans to become part of Anthem, Inc., one of the country’s most respected health plans, representing eight other Blue Cross and Blue Shield plans nationally and approximately 8 million members.   Trigon will lead Anthem’s newly created Southeast region.  
The rates and benefits for your federal employees’ coverage under Blue Cross and Blue Shield Service Benefit Plan are determined each year through negotiations between the OPM and the Blue Cross and Blue Shield Association and are not affected by the proposed merger.  The leadership and operations for Virginia will remain in Virginia.  Anthem and Trigon will be able to share costs for things such as HIPAA, eBusiness, systems investments and achieve economies of scale savings.  The agreement should be finalized in the next three to six months and members will receive letters regarding this issue.
Tapes Reminder
The GS-13 through GS-15 performance appraisal cycle ended 30 Jun 02.  The performance appraisals are due in the CPAC by 15 Aug 02.  Additionally, supervisors are reminded that these employees should have their face-to-face discussions of duties, responsibilities, performance objectives and standards completed no later than 30 days after the beginning of the new rating period which started 1 Jul 02.

This newsletter is written with you in mind.  We invite and welcome your ideas, comments, articles and questions regarding this publication.  Your feedback is important to us.  Point of contact is your servicing Personnel Management Specialist.

/s/

WALTER F. DANE

Director, Civilian Personnel
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