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The U.S. Office of Personnel Management (OPM) has selected John Hancock and Metlife to provide a new high-quality long term care insurance program.

OPM will be offering an early enrollment opportunity beginning March 25.  It will be designed for individuals who are already familiar with long term care insurance and simply want information about the rates and features of the Federal Long Term Care Insurance Program.  For more information about this opportunity see http://www.opm.gov/insure/ltc/FAQ/early_enrollment.htm.

There will be an open season beginning on July 1, after an extensive educational and marketing campaign.  OPM will post more information about this opportunity as soon as it is available.  For more information about open season see http://www.opm.gov/insure/ltc/FAQ/open_season.htm
The Long Term Care home page is located at http://www.ltcfeds.com/
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Request for Personnel Action (RPA)




   Cancellation Policy

From the desk of David L. Snyder, Deputy Assistant Secretary (Civilian Personnel Policy)
“One of our most important missions in the civilian personnel business is to fill jobs fast with quality candidates.  We do this by providing managers with referral lists containing reasonable numbers of well-qualified candidates from which to select.  Filling jobs fast contributes to the accomplishment of Army’s mission and most Commanders/managers are anxious to staff their vacant positions.  As a result, they act quickly to make selections.  However, there are exceptions to this general rule.  There are times when selecting officials greatly delay or take no action on referral lists.  There are literally hundreds of actions in this category across the Army and the number must be reduced.

To address the problem of aging actions, I am directing Continental United States (CONUS) Civilian Personnel Operations Centers (CPOCs) to cancel any RPA which is over 180 days old (from date of receipt in the Civilian Personnel Advisory Center (CPAC) and the selecting official has a referral list in his or her possession for 90 days or more.  This policy became effective January 1, 2002, and all RPA’s meeting both conditions were cancelled on that date.

Exceptions to the cancellation policy may be granted by a CPOC Director if candidates on a referral are still under active consideration, e.g., a selection panel or higher level review of a selection is underway.  Selecting officials should advise the CPOC when a selection is in process and request an extension of the referral beyond 90 days to prevent cancellation of the RPA.

This policy does not preclude legitimate requests for supplemental referrals if the selecting official is unable to make a selection from the candidates referred.  However, the selection process should be started as soon as the referral list is received and the selecting official should notify the CPOC if the candidates are not available or do not meet the criteria required by the position.  At that point it may be necessary to change the recruiting strategy, skill requirements, grade level or incentives offered to attract more or different candidates for the position.”
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New Version Resume Builder




On January 25, 2002 a new version of the Army Civilian Resume Builder was installed.  Effective that day, the database will allow only one resume per person.  Multiple resumes for the same person will be deleted from the database.  If you had more than one resume in the Resume Builder database, only the one with the most recent date will be kept.

Keep in mind, any changes you make to your resume will be saved only to the Army Civilian Resume Builder database.  It will not automatically update resumes you have forwarded to Civilian Personnel Operations Centers for consideration.  To send your updated resume to a CPOC, click on the Send Out Existing Resume button and follow the instructions for sending out your resume.

You can have only one resume of record on file at each CPOC. You can access the resume builder from the CPAC web page at www.lee.army.mil/cpac, then click on employment.
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Windfall Elimination Provision

Article from Federal Employees News Digest, January 21, 2002

“For the last few years, a lot of lobbying effort has been expended to either modify or eliminate the Windfall Elimination Provision (WEP).  Here’s why.  The WEP is a law that usually reduces the Social Security benefit of those who receive a government pension, in whole or part, from a retirement system where they didn’t pay Social Security taxes. In the federal government, that means those who served under the Civil Service Retirement System (CSRS).

That wasn’t always the case.  Until 1983, employees covered by CSRS who earned enough credits to be eligible for Social Security at age 62 were given the maximum benefit allowed by law.  However, around that time the Administration and the Congress noticed that many of those CSRS retirees were receiving a benefit based on low dollar earnings, much of it garnered in part-time jobs.  Because Social Security benefits are designed to return a greater portion of contributions to those who have low incomes than those with larger salaries, these CSRS retirees were being treated as low-income workers who needed the maximum benefit to keep body and soul together.

To determine the benefits due a retiree who is eligible for Social Security, the Social Security Administration first determines his average indexed monthly earnings (AIME).  Then it applies a three-part formula.  Here’s how it works for someone who has spent a full career under Social Security.  If he was eligible for Social Security benefits in 2001, the first $561 of his AIME would be multiplied by 90 percent, the next $2,820 by 32 percent, and everything above $3,381 by 15 percent.

Let’s take two examples and see how the formula would affect low-income and high-income retires who turned 62 in 2001.  First, for a low-income worker covered by Social Security whose AIME is $800, his monthly benefit from Social Security would be $531.38 or roughly 73 percent of his AIME.  Second is a high-income earner whose AIME is $3,500.  His monthly benefit would be $1,425.15 or roughly 41 percent of his AIME.  In other words, the higher the AIME, the lower the percentage would be.  And that’s the way Social Security is supposed to work.  The less you earn the more you get.  The more you earn the less you get.

As you can see, before the law was changed that 90 percent multiplier would have given an unintended windfall to those CSRS-covered retires who had limited employment histories under Social Security.  Now that the 90 percent figure only applies to those who have 30 years of substantial earnings under Social Security.

Let’s see what that word “substantial” means.  In 2001, you would have only had to make $3,320 to earn four Social Security credits, but you would have had to make $14,925 for those earnings to have been considered substantial.  For every year of substantial earnings fewer than 30, the 90 percent multiplier is reduced by 5 percent.  If you have 20 or fewer years of substantial earnings, the multiplier is fixed at 40 percent.

Let’s see what difference that makes in real dollar terms.  Using the high-income earner example above, if you were a CSRS retiree with 30 years of substantial earnings under Social Security, your monthly benefit would be $1,425.15.  If you had 20 or fewer years of substantial earnings, you’d only get $1,144.65 or roughly 31 percent.  That’s a full 10 percent drop.

On the other hand, if you were a CSRS retiree with that low AIME of $800, you’d only get $300.88.  That’s roughly 38 percent rather than the approximately 73 percent you’d get if you had 30 or more years of substantial earnings under Social Security.

Those who have been and will be affected by the WEP have long argued that the provision should be eliminated.  However, the attention of Congress has only been captured in the last two years.  Since then most of the debate has centered on the issue of whether the dollars considered “substantial” are the right ones and if the percentage reduction is appropriate.

You may rest assured that Congress will continue to be pressed to do something about the WEP.  While it seems unlikely they will totally eliminate it, they may be persuaded to reduce its impact on those with the lowest retirement incomes from a retirement system where they didn’t pay Social Security taxes, like CSRS.”
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Retirement Eligibility




ELIGIBILITY FOR CIVIL SERVICE RETIREMENT SYTEM (CSRS)
Under CSRS, you must have at least 5 years of creditable civilian service to be eligible for an annuity.  Additionally, you must be subject to CSRS for 1 out of the 2 years of service before separation on which your retirement is based (this requirement does not apply in disability retirement cases).
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OPTIONAL RETIREMENT



    AGE

      YEARS OF SERVICE
62


 5

60


20

55


30

If you retire on the 1st, 2nd, or 3rd of the month, your annuity will commence the next day.  If your retirement date is on the 4th day of the month or later, your annuity will commence on the 1st day of the month following the month in which you retired.
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EARLY RETIREMENT

Voluntary Early Retirement Authority (VERA)



AGE

       YEARS OF SERVICE


50



   20



Any Age



   25

Discontinued Service - Involuntary



AGE

      YEARS OF SERVICE


50



   20



Any Age



   25

Annuity commences the first day following the date of the involuntary separation.  Your annuity is reduced by 2% for each year you are under age 55.
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DEFERRED RETIREMENT



AGE

      YEARS OF SERVICE


62



   5

You must not have taken a refund of retirement deductions for the last period of service.  In a deferred retirement, you will have no credit for unused sick leave, or have your life and health 

insurance reinstated.  You, as the former employee, should not apply more than 3 months before eligibility.  Annuity will commence on your 62nd birthday.
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DISABILITY RETIREMENT



AGE


YEARS OF SERVICE


Any Age



   5

Annuity commences the last day of pay or the day following your date of separation.  A deposit may be required to make redeposit service creditable.
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FIREFIGHTERS (FF)



AGE


YEARS OF SERVICE


50



   20

MANDATORY RETIREMENT AGE FOR FIREFIGHTERS



AGE


YEARS OF SERVICE


55



   20

Annuity commencement dates are the same for immediate retirement.  As a FF employee, when you reach your mandatory retirement age, you may work until the end of the month on which the birthday occurs.  For retirement purposes, your are considered to reach an age on the day before your birthday.  If you have not completed the required 20 years of service under the special provisions, you must be separated on the last day of the month in which you complete the 20 years of service.

ELIGIBILITY FOR RETIREMENT FEDERAL EMLOYEES RETIREMENT SYSTEM (FERS)

Under FERS, you must have at least 5 years of creditable civilian service to be eligible for an annuity and be covered by the retirement system on the day of separation.   Exception: The service requirement for disability retirement is 18 months.
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OPTIONAL RETIREMENT



AGE


YEARS OF SERVICE


62



    5



60



    20

Minimum Retirement Age (MRA)



    30

If you retire voluntarily, your annuity will commence on the first day of the following month following your retirement separation.  
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MINIMUM RETIREMENT AGE

If you were born


Your MRA is
Before 1948


55

In 1948


          55 and 2 months

In 1949


          55 and 4 months

In 1950


          55 and 6 months

In 1951


          55 and 8 months

In 1952


          55 and 10 months

In 1953 through 1964


          56

In 1965


          56 and 2 months

In 1966


          56 and 4 months

In 1967


          56 and 6 months

In 1968


          56 and 8 months

In 1969


          56 and 10 months

In 1970 and after


          57


MRA + 10

You can retire as early as age 55 with as little as 10 years of service.  This allows you to retire at the MRA with 10 to 29 years of service.  An MRA + 10 retirement is effective the first day of the month following separation from service.  A separating employee can reduce or eliminate the age 

reduction by postponing the commencing date of the MRA + 10 annuity.  A postponed MRA + 10 annuity becomes effective the first day of the month the individual elects to receive payments.  (MRA + 10 optional retirement means that you have met the age before separating.)


EARLY RETIREMENT

Voluntary Early Retirement (VERA)
AGE
YEARS OF SERVICE




50


    20



                                Any Age

    25

Discontinued Service - Involuntary




50


    20



                                Any Age

    25

DEFERRED RETIREMENT



AGE
YEARS OF SERVICE


  62


 5



MRA


10

If you have taken a refund of your retirement contributions, you have no annuity right.  If you have not taken a refund, you should apply no more than 3 months before eligibility.  When you apply, there is no credit for unused sick leave, nor will life and health insurance be reinstated.  The annuity is effective the first day of the month after your 62nd birthday or the first day of the month after you meet the MRA + 10 requirement.  (MRA + 10 deferred means that you have 10 years of service at separation but not the age.  When you reach the age, you can apply for the annuity). A deferred annuity is reduced by 5 percent for each full year the employee is under age 62. The annuity is not reduced if the employee:  Completed at least 30 years of service  OR  Completed at least 20 years of service and postponed the annuity commencing date until age 60  OR  Completed at least 10 years of service and postponed the annuity commencing date until age 62.


DISABILITY RETIREMENT



AGE
YEARS OF SERVICE

                               Any Age

18 months

Annuity will commence the first day in a non-pay status and meet first eligibility (18 months).

FIREFIGHTERS (FF)



AGE
YEARS OF SERVICE


 50


20


                             Any Age


25

NOTE:  You must have 3 years primary coverage first, followed by secondary coverage with no break.  

MANDATORY RETIREMENT AGE OF FIREFIGHTERS



AGE
YEARS OF SERVICE


 55


20

Annuity commencement dates are the same as for Immediate Retirement.  For retirement purposes, you are considered to reach the age requirement on the day before your birthday.  


Automation Tools

CALCULATORS

Severance Pay Calculator (access through the ACC/DP web page.

https://wwwmil.acc.af.mil/dp/DPC/APP/SEVER.HTM
Federal Employees Retirement Calculator (both CSRS & FERS)

http://www.seniors.gov/fedcalc.html
Social Security Benefit Calculators

http://www.ssa.gov/planners/calculators.htm
Projecting TSP Account Balance, Annuity Calculator & Retirement Planner

 http://www.tsp.gov/calc/index.html
Life Insurance Calculator

http://www.opm.gov/calculator/index.htm
CSRS Retirement Calculator

 http://www.finance.gsa.gov/csrs/
NAF Portability Calculator

http://www.opm.gov/asd/naf/naf-1.htm
EMPLOYEE/APPLICANT TOOLS

Determine your Military Spouse Preference Eligibility

http://www.chrma.hqusareur.army.mil/staffing/asp/wizards/msp/default.asp
Determine Your Veterans’ Preference

http://www.dol.gov/elaws/vetspref.htm
See if you are a VRA Eligible

http://www.chrma.hqusareur.army.mil/staffing/asp/wizards/vra/VRAWizard.asp
EMPLOYEE TOOLS

How to read an SF-50

http://www.hrsc.osd.mil/sf50/sf50b.htm
myPay- myPay allows you, as a Department of Defense Military Member, Civilian Employee, Military Retiree or Annuitant to make certain changes to your pay information.

http://www.dfas.mil/mypay
The Work Number (automated employment and income verification service)
http://www.theworknumber.com
Thrift Savings Plan

 http://www.tsp.gov/
EEOC’s Quick Start for Employees

http://www.eeoc.gov/qs-employees.html
Social Security Retirement Planner

http://www.ssa.gov/retire2
TRAVEL INFORMATION

Defense Table of Official Distance - automated capability used by the Department of Defense as its source of worldwide distance information (in miles and kilometers) for all household goods, freight, and travel needs.

http://DTOD-mtmc.belvoir.army.mil/
DoD Per Diem, Travel and Transportation

http://www.dtic.mil/perdiem/
Defense Travel System

http://www.dtic.mil/travelink/
DLA’S Travel Webpage

http://www.dla.mil/dss/travel
State Tax Exemption Table
http://policyworks.gov/org/main/mt/homepage/mtt/PERDIEM/StTaxexemp.shtml
Overseas Cost of Living Allowance Query

http://www.dtic.mil/perdiem/ocform.html
Military-Civilian Relocation Resources

http://www.afcrossroads.com/
Domestic Maximum Per Diem Rates

http://policyworks.gov/org/main/mt/homepage/mtt/perdiem/perd01d.html
Foreign Per Diem Rates

http://www.state.gov/m/a/als/prdm/
Premier Lodging Program (PLP) - Under this program, the government contracts with lodging properties in specific geographical areas, which guarantee rooms at a set rate within the established per diem.
http://policyworks.gov/org/main/mt/homepage/mtt/perdiem/plp/plphp.html
OTHER TOOLS

Questions and Answers Pertaining to the Veterans Employment Opportunities Act of 1998 as Amended

http://www.opm.gov/veterans/html/veoaq&a.HTM
Extension of Veterans' Preference Questions and Answers

http://www.opm.gov/veterans/html/VETQ&A.HTM
Virtual Interactive Personnel (VIP) - DoD

http://www.cpms.osd.mil/vip/vip.htm
Expert Systems -Employee Status, Negotiability, Leave & Absence, PCS, SCD Computation, Union Rep in Meetings, Setting Rates of Pay and Scale of Awards (last two geared to personnelists and management officials)

http://exsys.cpms.osd.mil:8080/kbs/p_expsys.htm
Addressing and Resolving Poor Performance – an OPM module developed for management officials

http://www.opm.gov/er/poor/index.htm 

DoD Incentives & Recognition - awards & rewards to recognize individual and group performance

http://web1.deskbook.osd.mil/htmlfiles/dby_awards.asp
This newsletter is written with you in mind.  We invite and welcome your ideas, comments, articles and questions regarding this publication.  Your feedback is important to us.  Point of contact is your servicing Personnel Management Specialist.
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