Federal Employees Retirement System (FERS) 
Anyone hired on or after January 1, 1984 is automatically covered by the Federal Employees Retirement System (FERS).   Federal Employees Retirement System (FERS) is a three‑tiered retirement plan.  The three components are:

· Basic Benefit Plan

· Social Security Benefits (OASDI)
· Thrift Savings Plan

You pay full Social Security taxes and a small contribution to the Basic Benefit Plan.  In addition, your agency puts an amount equal to 1% of your basic pay each pay period into your Thrift Savings Plan (TSP).  You are able to make tax‑deferred contributions to the TSP and a portion is matched by the government.  The three components of FERS work together to give you a strong financial foundation for your retirement years.

Basic Benefit Plan

FERS is the Basic Benefit plan. Eligibility is determined by your age and number of years of creditable service. Your contribution to the Basic Benefit Plan is the difference between 7% of your basic pay and Social Security's old age, survivor, and disability insurance tax rate, or 0.80%.
To be vested (eligible to receive your retirement benefits from the Basic Benefit plan if you leave Federal service before retiring), you must have at least 5 years of creditable civilian service. Survivor and disability benefits are available after 18 months of civilian service.

You may withdraw your basic benefit contributions if you leave Federal employment.  However, if you do, you will not be eligible to receive benefits based on service covered by the refund. There is no provision in the law for the redeposit of FERS contributions that have been refunded.

There are three categories of retirement benefits in the Basic Benefit Plan:

· Immediate 

· Early

· Deferred

The Basic Benefit Plan provides benefits for survivors of Federal employees and retirees.  The Basic Plan also provides for disability benefits which can help you replace part of your income if you are unable to work for a prolonged period.  To qualify for FERS disability benefits, your disabling condition must be expected to last at least 1 year, and you must have at least 18 months of creditable civilian service.

Social Security Benefits

The term "Social Security" means benefit payments provided to workers and their dependents who qualify as beneficiaries under the Old‑Age, Survivors, and Disability Insurance (OASDI) programs of the Social Security Act.  OASDI replaces a portion of earnings lost as a result of retirement, disability, or death.  It is designed to provide benefits that replace a greater percentage of earnings for lower‑paid workers than for higher‑paid workers.

The Social Security programs provide:

· Monthly benefits if you are retired and have reached at least age 62 and monthly benefits during your retirement for your spouse and dependents, if they are eligible;

· Monthly benefits if you become totally disabled for gainful employment and benefits for your spouse and dependents, if they are eligible, during your disability;

· Monthly benefits for your eligible survivors; and

· A lump-sum benefit upon your death.

Thrift Savings Plan

The third part of your FERS benefit is the TSP a tax‑deferred retirement savings and investment plan.  Your TSP account is the part of your retirement that you control.  You decide how much of your pay to put in your thrift account; how to invest it; and, when you retire, how you want your money paid out.
Special Retirement for Law Enforcement Officers and Firefighters

Employees in these positions pay an extra one-half percent salary deduction to the civil service retirement fund because of the special designation.  To qualify for the special benefits, you must have occupied a primary or first-line law enforcement or firefighting position for at least three years before moving to a secondary (an administrative or supervisory) position.  

Employees in these positions receive an unreduced benefit at age 50 with 20 years of service, or at any age with 25 years of service.  Once you meet the minimum, 20 year service requirement you do not need to stay in such a position to retire under the special annuity computation provision.  Neither military service nor sick leave can be used to meet the minimum service requirements.  The minimum age and service requirements apply even if you retire involuntarily or due to disability.  Because of the rigorous nature of the position law enforcement officers and firefighters are subject to mandatory retirement based on age at 57.  This does not apply if you are eligible under the special retirement provision but are not currently occupying a law enforcement or firefighter position.

